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Date     30th March 2026 

 

 

 

Our Ref     FOI 2026-187 

Dear XXXXX,  

I write in connection with your request for information dated 12th February 2026 concerning NPCC 

interim transgender search guidance.  Please accept my apologies for the delay in responding to 

your request. 

I am required by the Freedom of Information Act 2000 to handle all requests in a manner that is 

blind as to the identity and motives of the requestor. Any information released as a response to a 

request is regarded as being published and therefore in the public domain without caveat.  

Following receipt of your request, research was conducted by the Corporate Communications & 

Engagement department and Force Policy Officer at Wiltshire Police.  

Your request for information has now been considered and I am able to respond as follows. 

You wrote and our response:  

1. Has this force implemented the NPCC draft interim search guidance (published on 22nd May 

2025 Police search guidance following Supreme Court decision). 

Yes 

2. If so, what date was the draft interim search guidance implemented in this force. 

6th June 2025 

3. Provide a copy of any communication (from chief officer team, legal dept, training dept, 

force lead for searching, HR dept or Equalities dept) given to staff with regard to the 

implementation of this guidance and include date circulated/sent. 

Please find a transcript of an internal Chief Constable Vlog issued on 30th May 2025 and an 

accompanying whole Force email at the end of this response letter. 

Redactions have been made in line with Section 40(2) Personal Data of the Freedom of 

Information Act 2000. 



 

Information which constitutes personal data is exempt under Section 40(2) of the FOIA if it 

relates to a third party, and the disclosure to the public would contravene the data protection 

principles set out in Section 34 of the Data Protection Act 2018 and Article 5 of the GDPR. 

Section 40 is an absolute exemption and therefore there is no requirement to articulate the 

harm or conduct a Public Interest test. 

Note - Redactions have also been made where the information was not relevant to the request 

/ guidance. 

4. If not, what policy/guidance is being followed by this force in relation to searches exceeding 

those of the most basic type*? Please provide a copy of the policy/guidance with regard to 

such searches. Stipulate whether these are only being undertaken by an officer of the same 

sex** as the person being searched. If not, please provide details of the circumstances in 

which a search of this nature may be undertaken by an officer not of the same sex. 

N/A - NPCC draft interim search guidance has been implemented. 

*Searches involving the removal of jacket, outer clothing and gloves, more normally termed as 

‘more thorough searches **Same sex meaning the same biological sex as determined and 

observed at conception/birth. 

 

Section 17 of the Freedom of Information Act 2000 requires the Constabulary, when refusing to 

provide information (because the information is exempt) to provide you the applicant with a 

notice which: (a) states that fact, (b) specifies the exemption in question and (c) states (if that 

would not otherwise be apparent) why the exemption applies.  

Exemptions applied:  

Section 40(2) - Personal Information  

In accordance with Section 17 of the Act, this letter acts as a Refusal Notice for this particular 

request.  

I am satisfied that all the relevant information has been passed to me and been considered in the 

light of your request within the time constraints applicable under the legislation.  

Wiltshire Police would like to thank you for the interest that you have shown in the Force. 

Yours sincerely, 

FDU Decision Maker 

  
 

Wiltshire Police offers a re-examination of your case under its review procedure. 

 

 

 

 

Force Disclosure Unit 
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Freedom of Information Request Appeals Procedure 

 

1. Who Can Ask for a Review 

 

Any person who has requested information from Wiltshire Police, which has been dealt with under the 

Freedom of Information Act, is entitled to complain and request an internal review, if they are 

dissatisfied with the response they received. 

 

2. How to Request a Review 

 

Requests for review of a Freedom of Information request must be made in writing to the: 

Force Disclosure Unit 

Wiltshire Police Headquarters,  

London Road, Devizes,  

Wiltshire,  

SN10 2DN  

 

Email at disclosure@wiltshire.police.uk.   

 

The reference number, date of the request and details of why the review is being requested must be 

included.  Requests for review should be brought to the attention of the Force Disclosure Unit within 20 

working days of the Force’s response to the original FoI request. 

 

3. Review Procedure 

 

Receipt of a request for review will be acknowledged in writing to include confirmation of the reasons 

for the review.  The review will be conducted by another Decision Maker, who is independent from the 

original Decision Maker.  The Force Disclosure Unit will set a target date for a response.  The response 

will be made as soon as is practicable with the intention to complete the review within twenty working 

days.  In more complex cases the review may take up to 40 working days. 

 

The Independent Decision Maker will conduct a review of the handling of the request for information 

and of decisions taken, including decisions taken about where the public interest lies in respect of 

exempt information where applicable. The review enables a re-evaluation of the case, taking into 

account the matters raised by the complaint. 

 

4. Conclusion of the Appeal 

On completion of the review the Independent Decision Maker will reply to the complainant with the 

result of the review.  If the complainant is still dissatisfied following the review they should contact the 

Information Commissioner to make an appeal.  The Information Commissioner can be contacted via 

the following details: 

 

Information Commissioner's Office 

Wycliffe House 

Water Lane 

Wilmslow 

Cheshire 

SK9 5AF 

Tel: 01625 545 700 

Fax: 01625 524 510 

Email: mail@ico.gsi.gov.uk   

 

Please note that the ICO’s offices will be closed for the foreseeable future and are therefore unable to 

receive correspondence via post. 

 

If you should wish to contact them, please visit https://ico.org.uk/global/contact-us/ 

mailto:disclosure@wiltshire.police.uk
mailto:mail@ico.gsi.gov.uk
https://ico.org.uk/global/contact-us/






Commission a gold group under DCC Cooper's leadership next week with intention of 
producing an updated policy to be written by next Friday. And this new policy needs to 
clearly reflect the direction of the Supreme Court and the NPCC guidance. And for that 
reason and such is the importance of really taking this very carefully, we've decided to have 
in place and keep in place the current policy until the new policy is written now. 
Now during DCC Cooper's gold group discussions, we are going to involve a range of 
stakeholders involving our staff support networks and obviously force legal too. So it's really 
important that colleagues in the call today recognise the importance we place behind this 
new policy being written. It's so important that the policy is written in a way that carries on 
respecting, in a the dignity of our colleagues and also treats them with fairness and kindness 
too. That's so important, but equally it's important to the fact that we as a force have to 
reflect the law as it stands now. 
So, so colleagues, be assured that we as a force recognise the importance of doing this in 
the right way, but clearly we have to respond to the change to the law. 
So that being said, if I can just briefly, Chief, just summarise some of the key headlines of 
the new guidance. 
Obviously colleagues on the recording today on the call listening in the new policy will give 
more detail around this, but there are some clear, clear priority areas to I guess brief on 
today so you understand what it is the new policy will talk about. 
So, so firstly, the key, the key headline of this, if you like, change is that from the time the 
policy starts, any thorough police searches, such as those that involve exposure of intimate 
body parts should be carried out by police officers and staff of the same biological sex as a 
detained person. So that's really, really important, of course, point to make now again, driven 
by the Supreme Court judgement. 
Secondly, the guidance also makes clear, as our policy will too, the fact that if an officer or 
staff member in Wiltshire Police declines to search a a community member who is from the 
transgender community, they will face no career detriment whatsoever. That's a really 
important point to make. We understand this is a very, very emotive issue for for many 
colleagues in the force and the community and the guidance and our policy will be quite 
clear. If you decide not to search a person, you have every right to do so. And in fact that's in 
place now. So say for various reasons, colleagues, under PACE laws, various search 
powers. If you choose not to search somebody, you can choose not to search somebody. 
That hasn't changed. But please be advised that the new guidance will talk about this and 
the policy will do so. 
The third key point to make is this, the fact that there are occasions when a member of the 
transgender community can can elect to be searched by, you know somebody else of their 
own lived gender. So, so the police force within Wiltshire and National NPPC guidance 
recognises that important requirement. So if a transgender detainee requests to be searched 
by a person of their lived gender, we as a police force will respond to that and do the best 
that we can to meet that requirement. Now the guidance says, and our policy will say this, 
the fact that we will then take all the steps we can do to find an officer prepared to conduct 
that search. And the guidance talks about there being operationally a viable position to be in. 
And clearly we'll do the best we can to meet that person's requirements. But if the police 
force, Wiltshire Police, cannot achieve that requirement, we may then need to revert to and 
serve the same biological sex for that search. So that's really important, was important to 
make and also to the guidance and our force policy will describe very clearly the fact in those 
situations the detainee must record in writing their requirements. The officer conducting the 
search must record also their consent to carry out that search.  
And thirdly, the guidance talks about it being authorised by an authorising officer. Now the 
guidance is silent on who that should be. DCC Cooper will deal with that within the gold 
group and in design of the new policy. So that colleagues are the key headlines of the new 
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