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 Date: 5th September 2025   Our ref: FOI 2025-760 

Reply contact name:  

 

Dear XXXXX,  

I write in connection with your request for information dated 8th August regarding 

correspondence and communications between Wiltshire Police and the NPCC Central 

Referral Unit. 

I am required by the Freedom of Information Act 2000 to handle all requests in a manner 

that is blind as to the identity and motives of the requestor. Any information released as a 

response to a request is regarded as being published and therefore in the public domain 

without caveat.  

Your request for information has now been considered and I am able to respond as 

follows. 

You wrote:  

(1) In a previous FOI response, I received (FOI 2025/499), Wiltshire Police referred the 

following request to the NPCC Central Referral Unit:  

“How many police officers and staff are currently being investigated for VAWG*-

related misconduct and gross misconduct? 

NOTE: By VAWG-related misconduct or gross misconduct we mean as measured in 

the NPCC Violence Against Women and Girls Benchmark as some form of 

inappropriate sexual conduct (rape, sexual assault, abuse of position for sexual 

purpose and other sexual conduct) and discreditable conduct, which is a defined 

standards of professional behaviour which would include inappropriate sexual 

behaviours or domestic abuse. 

NOTE: By misconduct and gross misconduct, we mean as defined under Regulation 

2(1) The Police (Conduct) Regulations 2020, misconduct means a breach of 

Standards of Professional Behaviour that is so serious as to justify disciplinary action 

and gross misconduct means a breach of Standards of Professional Behaviour that is 

so serious as to justify dismissal.” 
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Please provide all correspondence and communications between Wiltshire Police 

and the NPCC Central Referral Unit that discusses this request, including any advice 

issued by the NPCC Central Referral Unit. 

(2) In a previous FOI response I received (FOI 2025/499), Wiltshire Police referred the following 

request to the NPCC Central Referral Unit:  

“Please can you provide the following information in regard to Police Vetting 

procedures following misconduct allegations. 

1) How many Regulation 13 notices were used between the 1st January 2021 - 31st 

December 2021? 

2) How many Regulation 13 notices were used between the 1st January 2022 - 31st 

December 2022? 

3) How many Regulation 13 notices were used between the 1st January 2023 - 31st 

December 2023? 

4) How many Regulation 13 notices were used between the 1st January 2024 - date 

of review? 

5) How many Gross Incompetence hearings were held between the 1st January 2021 

- 31st December 2021? 

6) How many Gross Incompetence hearings were held between the 1st January 2022 

- 31st December 2022? 

7) How many Gross Incompetence hearings were held between the 1st January 2023 

- 31st December 2023? 

8) How many Gross Incompetence hearings were held between the 1st January 2024 

- date of review? 

9) How many officers were dismissed as a result of vetting review between the 1st 

January 2021 - 31st December 2021? 

10) How many officers were dismissed as a result of vetting review between the 1st 

January 2022 - 31st December 2022? 

11) How many officers were dismissed as a result of vetting review between the 1st 

January 2023 - 31st December 2023? 

12) How many officers were dismissed as a result of vetting review between the 1st 

January 2024 - date of review?” 

Please provide all correspondence and communications between Wiltshire Police 

and the NPCC Central Referral Unit that discusses this request, including any advice 

issued by the NPCC Central Referral Unit. 

(3) In a previous FOI response I received (FOI 2025/499), Wiltshire Police referred the following 

request to the NPCC Central Referral Unit:  

“Please could you provide any information that you hold on the following questions 

in relation to the years 2020, 2021, 2022, 2023 and so far in 2024: 

Of the force’s police officers, both uniformed and plain-clothed, including those now 

retired or no longer employed and those currently suspended, how many faced 

misconduct proceedings and what was the outcome? Please break this down by 

the type of misconduct alleged, e.g. sexual misconduct, gross misconduct. 

Of the force’s police officers, both uniformed and plain-clothed, including those now 

retired or no longer employed and those currently suspended, how many were 

arrested? Please break this information down by type of offence: e.g. misconduct in 

public office, actual bodily harm. 



 

Please provide all recorded prosecutions of police officers (including those now 

retired, no longer employed or currently suspended), including what the offence 

was.” 

Please provide all correspondence and communications between Wiltshire Police 

and the NPCC Central Referral Unit that discusses this request, including any advice 

issued by the NPCC Central Referral Unit. 

Our response: 

Under the Freedom of Information Act 2000 (FOIA), redactions have been made by virtue 

of the following exemptions: 

Section 40(2) – Personal data 

Section 31(1) – Law Enforcement 

Information which constitutes personal data is exempt under Section 40(2) of the FOIA if it 

relates to a third party, and the disclosure to the public would contravene the data 

protection principles set out in Section 34 of the Data Protection Act 2018 and Article 5 of 

the GDPR. 

Section 40 is an absolute exemption and therefore there is no requirement to articulate the 

harm or conduct a Public Interest test. 

Section 31 is a qualified prejudice-based exemption and therefore requires Wiltshire Police 

to establish the harm in disclosure, along with the public interest favouring and against 

disclosure. Please see the harm and balance tests and the email correspondence in 

question below:  

Harm test 

The Freedom of Information Act plays an important role in preventing crime, particularly 

through its impact on transparency, accountability and public oversight. FOI legislation 

allows members of the public and watchdog organisations to access records related to 

matters including police conduct and judicial decisions. This transparency helps expose 

misconduct, bias, or systematic failures, which can lead to reforms that prevent future 

crimes.  

Accordingly, the NPFDU acts as a national coordination body in providing professional 

advice and support for forces and stakeholders in all matters relating to both freedom of 

information (FOI) and data protection (DP) within the UK police service. 

In order to do this, there are established internal processes and channels by which the 

forces and the NPFDU maintain contact so that information, advice and support can be 

given without disruption. Accordingly, some of the information requested contains 

contact details that would, if released, provide persons intent on disrupting the work of the 

NPFDU with information that would assist them in this endeavour.  

Public Interest Test 

Factors favouring disclosure  

Wiltshire Police is a public authority and is ultimately accountable to the general public. 

When any request for information is made to the police, it is important that Wiltshire Police 

is transparent, where possible, in responding to that request for information. Disclosing all 



 

information held without redaction, would reinforce the forces commitment to 

transparency with the general public. 

Factors against disclosure  

The release of the internal contact details for the NPFDU would provide persons intent on 

disrupting the work of the NPFDU, Wiltshire Police and the Police Service more generally, 

with information that would assist them to do so. By disclosing information which has the 

potential to result in vast amounts of correspondence being received would impede upon 

the resources of these members of staff and cause disruption to the work of Wiltshire Police 

and the NPFDU.  

Balance Test  

Whilst there is a public interest in better informing the public as to the internal mechanisms 

used within the force, this must be balanced with the need to ensure that the appropriate 

channels are used for contact and that internal mailboxes are not compromised in any 

way. 

 



 



 

 



 



 



 

 



 



 

 



 

 



 

 



 



 

 

 

Exemptions applied:  

Section 40(2) - Personal Information  

Section 31(1) – Law Enforcement 

I am satisfied that all the relevant information has been passed to me and considered in the 

light of your request within the time constraints applicable under the legislation. 

Wiltshire Police would like to thank you for the interest that you have shown in the Force. 

Yours sincerely 

Force Disclosure Decision Maker 

 


